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Promote the spirit of educators and strengthen the construction of high-quality counselor teams in vocational colleges in the new era
Jianbo Zhang
Zhejiang Pharmaceutical University

Abstract: The spirit of educators serves as the soul and guiding banner for the construction of the teaching workforce in
the new era. Counselors at vocational undergraduate institutions (referred to as "vocational universities") are key players
responsible for the daily ideological and political education of college students, and the quality of their workforce construction
directly affects the cultivation of high-quality technical and skilled talents. Based on an understanding of the connotation of
the spirit of educators and the characteristics of talent cultivation in vocational undergraduate institutions, this paper analyzes
the existing issues in counselor workforce construction, including aspects of value perception, professional competence, and
institutional support. It also proposes countermeasures and suggestions on how to further leverage the spirit of educators to
guide the construction of the counselor workforce in vocational undergraduate institutions, such as strengthening education in
ideals and beliefs, improving educational wisdom and working abilities, and establishing and perfecting relevant incentive and
support measures. The aim is to provide some theoretical reference and practical guidance for building a high-level counselor
workforce that embodies the spirit of educators and the characteristics of vocational institutions.
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