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Research on the High-Quality Employment Service System for Vocational Undergraduate Colleges Based on
Professional Identity
Leyan Wang
Zhejiang Pharmaceutical University

Abstract: Promoting high-quality and full employment is the new mission of employment work in the new era. This paper
analyzes the practical dilemmas faced by graduates of vocational undergraduate colleges, including social identity crisis,
employment information asymmetry, and mismatch between job positions and expectations, as well as their root causes. Based
on the ideological characteristics of students' professional identity, it proposes to take career goals, career values, and career
planning as breakthroughs to construct a "Trinity" employment service system for vocational undergraduate colleges under the
"Three-All Education" model. This system integrates three key elements: teaching staff, practice platforms, and educational
culture. It ensures operation through digital platforms, tracking and evaluation, and school-enterprise collaboration, thereby
enhancing students' professional identity and promoting sustainable and innovative development of vocational undergraduate
education in the field of employment services.
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